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AGREEMENT 


THE FRASER VALLEY COLLEGE BOARD 


THE FRASER VALLEY COLLEGE FACULTY AND STAFF ASSOCIATION 


THE AGREEMENT 


Parties to, and Purposes of, the Agreement 





wgarties to this Agreement, the Fraser Valley College Board and the 
Yraser Valley College Faculty and Staff Association: 


a) Desire to promote fair and proper conditions and terms of 
appointment for employees: 


b) Recognize that the essential functions of Fraser Valley 


— College are to provide a wide range of educational programs 


for students of various talents and interests, to extend the 
Opportunity for continuation of post-secondary education, and 
to provide a program of continuing education for the use of 
rhe comunity, and chat the performance of these functions is 
efhanced by regular, harmonious relations, and by che peace- 
ful aad amicable settlement of disputes and misunderstand- 
‘ings. 


Definitions 


Administrator means supervisors not included in the bargaining 
unit, é 


Association means the Fraser Valley College Faculty and Staff 
Association. 


Bargaining Unit means the unit for which the Association is 
certified by the British Columbia Labour Relations Board. 


College means Fraser Valley College. 


Committee of Officers means the Committee of Officers of the 
Association as defined by the Constitution of the Association. 


Coordinator means an employee assigned by the Employer with the 
specific responsibility to coordinate the work of employees in a 
Collese program or department. 


Director means a non-teaching professional employee assigned by 
the Employer to direct the work of a specific functional area 
(such as the Learning Resources Centre, a Community Education 
Region, Vocational Education) . 


Employee means 2 regular employee of the College. 


Employer means Fraser Valley College Board. 





ey means regular employees appointed to the positions of 
‘“egtor, Librarian, counsellor, or other equivalent position. 


Leave means leave of absence from duties with the permission of 
the Employer, either with or without pay- 


Part-time, Hourly Paid Faculty is a faculty employee teaching a 
vocationally funded course and having less than the required 
number of days needed to qualify for a Type C appointment. 


Principal means the Chief Executive Officer of the College. 


Regular Employee means any employee who is employed for one-half 
(1/2) or more of a full-time duty load. For University Transfer 
and ‘Career/Technical faculty, one-half (1/2) of a full-time duty | 
load shall be considered six (6) courses, four (4) for, lab scien- 
ces); for Vocational and non-teaching faculty, one-half (1/2) of a 


full-time duty load shall be considered one hundred (100) College 
working days per twelve (12) month period. 


All regular employees shall be employed according to one of the 
following kinds of appointments: 


(i) Type A Appointment: Appointment without term. 


(ii) Type B Appointment: An appointment with term of one (1) 
year or more. 


(iii) Type C Appointment: This appointment category will be 
: applied in cases where a teaching or 
other duty load has been established for a specific period 
of time, and/or in circumstances where the College is un- 
able to create a continuing position but requires work to 
be done. 


The following provisions will apply to Type C Appointments: 


(a) Type C Appointments shall not be igaeee where a position can 
reasonably be determined to be cntiitpous. © (See Article 
13:1 Ga) 


(b) Normally, all Type C contract requirements will be determined 
: in the spring prior to a given College year (September to 
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(c) 


(d) 


(e) 


(£) 


(g) 


(h) 


(i) 


(4) 


(k) 


June). Where it is not possible to have work assignments de- 
termined in advance and an individual qualifies for a term 
contract as a result of accepting additional assignments, all 
privileges and benefits due under this agreement will apply, 
effective on the commencement date of the additional assign- 
ment(s) which qualify the individual for a Type C appoint- 
ment, 

For teaching faculty in the Academic and Career/Technical 
programs, the contract period (period of employment) will be 
based on at least a four (4) month contract period. 


For Vocational and non-teaching faculty, Type C appointment 
status will be established and/or maintained if the indi- 
vidual will have completed the equivalent of one hundred 100) 
or more duty days in the twelve (12) months prior to the end 
of the contract period under consideration. 

For staff employees, Type C appointment status witli be 
established and/or maintained if the individual wili have 
completed the equivalent of sixty (60) or more duty days in 
the twelve (12) month period prior to the end of the contract 
period under consideration. , 


Employees under this category #heil be granted salary and 
vacation pay determined on a pro=raca basis according to the 
formula in Appendix "A" of this Agreement. 


Type C staff will be placed on the appropriate step of the 
salary scale, and will be paid according to the rate estab- 
lished for that position. 


Employees under this category will qualify for participation 
in the College's benefit package except for the pension plan, 
or may elect to receive the equivalent of the benefits (ex- 
cept pension) in dollars. For faculty, this will be two per- 
cent (2%) of salary; for support staff, two and one-half 
percent (2.5%). 


When practicable, a Type C employee will receive a letter of 
appointment stating his appointment status and expected dura- 
tion of employment. 


The Employer shall maintain a-sayiexity list for Type C em- 
ployees showing the date first “hive (as of August 1, 1980), 
last appointment date, placem#Hz &o. salary scale, and total 
seniority. For Type C employs#@#.gvking on a casual relief 
basis, a list showing the total days worked will suffice. 





Except for the provisions of Clauses 13.2 (Employee Appli- 
cants), 13.3 (Unsuccessful Employee Applicants), 14.1 (Pro- 
bationary Appointments Period), 14.2 (Staff Appointments and 
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Reappointments), 14.3 (Faculty Appointments and Reappoint- 
ments), 14.4 (Transfers and Promotions), and 23.3 (Transfer 
Allowances), all provisions of this Agreement shall apply to 
Type C employees. 


Senior Administrator means the Bursar and the Deans. 


Sessional is a University Transfer or Career/Technical faculty 
employee teaching less than the required number of courses needed 
to qualify for a Type C appointment. 


Shop Steward means a member of the bargaining unit designated as 
shop steward and selected by the Association to act as an Asso- 
ciation representative in matters such as the grievance procedure, 
initial contract interpretation, and others as assigned by the 
Association. 


Staff means regular employees appointed to positions other than 
those of Faculty or Director. . 


Supervisor means an employee with the specific responsibility 
assigned by the Employer to supervise other employees. 


Temporary Employee means an employee who is not a regular em- 
ployee. 


Temporary Vacancy is a position which is unoccupied due to a leave 
of absence. Temporary vacancies will be filled as in Article 13. 


Vacancy is an umoccupied position within the bargaining unit. 
Vacancies will be filled as in Article 13. 


Relevant Legislation 


(a) In addition to.the provisions of this Agreement, those stat- 
utes and regulations that come within the jurisdiction of the 
Labour Department of British Columbia will govern Employer- 
employee relations, and the Association will be deemed to 


have fhe full rights and responsibilities of a trade union 
unde< the Labour Code of British Columbia. 


(b) Where it is argued that an employee's rights under relevant 
statutes are being violated, the first recourse of the em- 
ployee may be through the grievance procedure. 


Use of Masculine and Singular Terms 





Wherever the masculine or singular is used, the reference shall 
include the plural or feminine where the context so requires. 





2.1 


2.2 


2.3 


2.4 


2.5 


ARTICLE 2: ASSOCIATION RECOGNITION AND RIGHTS 
pit ELS a’ BGT 


Bargaining Unit Defined 


The bargaining unit shall consist of all regular employees of 
Fraser Valley College, with the exception of the Principal, the 
Bursar, their secretaries, the Deans, the Director of Accounting 
and Office Management, the Director of Purchasing and Facilities 
Services, and the Payroll Supervisor. 


Sessional instructors (who are not regular employees as defined 
above) and casual help (personnel not employed on a regularly 
scheduled basis) are excluded from the bargaining unit. 


The parties may, from time to time and by mutual agreement , 
exclude additional positions from the bargaining unit as 
managerial or confidential positions. : 


- Recognition of the Bargaining Unit 


The Employer recognizes the Association as the exclusive bar- 
gaining agent for all members of the bargaining unit. . 


No Other Agreement 


No employee covered by the Agreement shall be required or per- 
mitted to make a written or oral agreement with the Employer or 
its representatives which conflicts with the terms of this 
Agreement. i 


Recognition of Representat ives ‘ 


The Employer recognizes the Gamwvittce et Officers of the Associa- 
tion for the purpose of ##bar tana’ eiween the Employer and the 
Association arising out of this S¢veeudnt. No employee or group 
of employees shall represent the Association at meetings with che 
Employer without proper authorization of the Committee of 
Officers. 


Association Activities 
en ACE LVLELES 


(a) Employees who are members of the Committee of Officers of the 
Association may be allowed up to four (4) hours per month to 
attend Association meetings. It is understood that meet ing 
times will be negotiated with the employee's supervisor so as 
not to disrupt the operation of the College. Hours may not 
be accumulated from month to month. 


(b) In any one contract year, all members of the Association 


shall be allowed to attend up to two general meetings of the 
Association during College hours. 


= § Si cee, 


2.6 


2.7 


2.8 


2.9 


Leave of Absence Without Pay 
for Association Business 


Leave of absence without pay shall be granted to employees, on a 
full-time or proportional basis, for Association business on 
request by the Association. PROVIDED HOWEVER that, in the opinion 
of the Employer and in consultation with the senior administrator 
of the area, such leave does not conflict with or disrupt the 
operation of the College. 


The Association shall pay on a replacement cost basis when neces~ 
sary, (that is when, in the opinion of the Employer, no replace~ 
ment cost is necessary, there will be no cost to the Association), 
and when a substitute is hired, the Association will pay the cost 
of the substitute. 


College Board Information 


Both the Employer and the Association will furnish, in advance, 
copies of their respective Agenda and other public information 
assembled for their regular meetings. Approved Minutes of regular 
meetings of the Association and of the Board will be exchuged. 
The Association shall have a place on the Agenda of all. gutylix 
College Board meetings. : 


The Board will provide to the Association, upon request, detaihe 
of approved budgets and a summary of the proposed budget: 5 


The Board will forward a copy of any newly implemented or revised 
College policy statements dealing with conditions of employment, 
immediately: that such policy statements are adopted by the Board. 


Continuing Discussions 


Subject to this Agreement, the Employer agrees to continue to dis- 
cuss practices relating to members of the bargaining unit that 
traditionally have been the subject of consultation and dis- 
cussion. ; , : 


Use of College Services 


The Employer agrees to provide the Association access to College 
services such as typing, postage, copying, and supplies. 


The Association agrees. to reimburse the Employer for services at 
cost to the College. 


Copies of Contract 
The Employer shall provide a copy of this Collective Agreement to 


each employee within twenty (20) working days of entry into force 
of this Agreement as described in Article 10, unless unusual 
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2.1) 


circumstances make this impossible. In such an event, the 
Association will be notified of the problem as soon as possible, 
and in any case fifty (50) copies of all negotiated contractual 
changes will be supplied to the Association within ten (10) 
College working days of entry into force of this Agreement, as 
described in Article 10. 


Job Description 


The Employer shall provide every staff employee with a copy of his 
current job description. 


ARTICLE 3: CHECK-OFF OF ASSOCIATION DUES AND 


3.1 


3.2 


3.3 


3.4 


MEMBERSHIP IN THE ASSOCIATION 


Condition of Employment of New Employees 


The Employer shall make it a condition of employment of new mem 
bers of the bargaining unit that each such member shall pay to the 
Association ‘an amount equal to the monthly membership dues in the 
Association fixed in accordance with its Constitution. 


Employees Hired Before April 1, 1976 


Employees hired before April l, 1976, and who were not members of 
the Association at that date may be exempt from payment of member- 
ship dues to the Association, except where such employees have 
given a written assignment of a portion of their salary equal to 
the membership dues in the Association. 


Employer Shall Acquaint New Employees 


The Employer shall acquaint new employees with the fact that a 
collective agreement is in effect. New employees shall be pre- 
sented with a copy of the Agreement, an Association membership 
application card, and an Association dues check-off card. The 
dues check-off card is to be signed by the employee and returned 
to the Employer immediately. 


Deductions 


(a) Deductions shall be made monthly in the second payroll period 
of each month for membership dues and for any assessments 
levied by the Association. Deductions shall be considered as 
owing in the month for which they were so deducted. 


(b) The Employer shall, within one (1) month, forward to the 
Association the total amount of deductions collected, to- 
gether with a list of employees from whom deductions were 
made in that month, and with the amounts deducted from each 
employee. 


(c) The Association shall advise the Employer in writing of the 
amount to be deducted until changed by further written notice 
to the Employer by the Association. 
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ARTICLE 4: EMPLOYER RIGHTS 


Employer Rights and Direction of Work Force 


The management of the College and the direction of the working 
forces, including the hiring, firing, promotion and demotion of 
employees, is vested exclusively in the Employer, except as may be 
otherwise specifically provided in this Agreement. The Associa- 
tion agrees that all employees shall be governed by all policies 
adopted by the Employer and implemented by the Administration, and 
published to employees on bulletin or notice boards, or by general 
distribution, provided such policies are not in conflict with this 
Agreement. . 
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ARTICLE 5: TERM OF THE AGREEMENT 


“ 


This Agreement shall come into effect as of the signing date of 
the completed Agreement, retroactive to April 1, 1980, and shall 
expire as of March 31, 1982. Where the parties undertake to 
renegotiate this Agreement in accordance with Article 6, the pro- 
visions of this Agreement shall continue in force and effect until 
a revised Agreement is concluded, or the right to strike or lock- 
out accrues and is exercised, whichever first occurs. 
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ARTICLE 63 RENEGOTIATION OF THE AGREEMENT 
ARTICLE 6 RERECORISTION OF TRE AGREEMENT 


6.1 


6.2. 


The Asseciation or thé College may, by written werice given within 
the isst four {4) sionths of che Agreemeaty calf dm ake other party 
fo renegokiate this Agreement , Met asst 


In the event there is @ call to entar inte renegetiation of this 
Agreement, the party calling for  negotixtians ‘shall advise the 
other party of the person(s} who stall ‘répresent “it in negotia- 
tion, and in reply the other party shall advise the party calling 
for negotiations of the person(s) who shall represent its inter- 
ests. 


If an agreement _has_not_been reached on all it ms_by the expiry 
t 


date of this Agreement. the parties may, by (mutuab agreement, 


——— 


submit__unresolv.ed_matters—to—a-—third party for resolution, or 
either—party—may_employ_ whatever economic sanctions as may be 


lawful. ‘ ; 


Prohibition of Strikes and Lockouts 
rere ate ene OLR OUES 





Definitions: 


"Strike" means a cessation of work, or a refusal to work, or a 
refusal to continue to work, or an act of omission that is in- 
tended to, or does, restrict or limit services by members of the 
bargaining unit, in combination or in concert, or in accordance 
with a common understanding, for the purpose of compelling the 
Employer to agree to the terms of a collective agreement, or to 
conditions of: employment by the College. 


"Lockout" means the closing of the College or any of its facili- 
ties, a suspension of the work of its employees, or a refusal to 
continue to employ a number of its employees, done to compel its 
employees to agree to the terms of a collective agreement or to 
conditions of employment by the College. 


(a) The Association shall not declare, authorize, ratify or in 
any way participate in a strike during the term of this 
Agreement, and no employee shall strike during that period. 


(b) The Employer shall not lock out its employees during the term 
af this Agreement. 
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ARTICLE 7: GRIEVANCES 


7.0 


Fel 


7.2 


7.3.1 


Preamble 


This Article provides a form#t method by which problems between 
the parties to the Agreement may be resolved, as described in 
Article 7.1. Every effort shail be made to resolve problems 
through informal channels before using the formal process pre- 
scribed in this Article. The employee should request a meeting 
with the appropriate supervisor in an attempt to discuss and 
resolve the issue beforé a grievance is initiated. 


What Can be Grieved 


Any difference arising between the parties concerning the inter- 
pretation, application, operation or alleged violation of this 
Agreement, including any question of arbitrability, shall be 
resolved without work stoppage, in the manner prescrihed in 
Articles 7.2 to 7.3.4 following, and in accordance with Article 
253 


Who May Grieve 


A grievance must be initiated by the individual employee who feels 
himself/herself aggrieved, and must have the support of the Asso~ 
ciation. In cases involving interpretation of the Agreement, the 
Association may initiate a grievance. 


Step One 


(a) In the first step of the grievance procedure, the area shop 
steward or his representative will submit written notice of 
grievance, signed by the aggrieved employee, to the appro- 
priate supervisor and will discuss and attempt to settle the 
dispute with the supervisor. The aggrieved employee has the 
right to be present at such times. If the request for meet- 
ing referred to in 7.0 above as ‘not been made; then the 
aggrieved employee must be présent when wecitten notice is 
submitted. 


(b) This step ends twenty (20) College workiiig days from the date 
of occurrence of the grievabif #veiits ° -- will end in dne of 
the following ways: 








(i) the dispute is resolved tebween the aggrieved employee 
and the appropriate suréivivor, of 
(ii) the dispute is not reaoivad ‘andthe Asgociation sub- 


mits the grievance in writing te Step Two of the 
grievance procedure, or . 
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7.3.3 


7.3.4 


* 


(iii) the aggrieved employee and the Association decide not 
to pursue the grievance any further, or 


(iv) the grievance is not submitted before the expiry of 
the twenty (20) College working days. 


(c) The time limit may be extended up to six (6) months from the 
date of occurrence of the grievable event, provided the 
aggrieved employee can show reasonable cause for his unaware- 
ness of its occurrence. The Agreement Committee will make a 
recommendation on the extension of the time limit, after 
hearing evidence from the aggrieved employee. 


Step Two 


(a) The Grievance Chair of the Association, or his representa- 
tive, will submit a written notice of the grievance to the 
senior administrator, with a copy to the Principal. 


(b) The Senior Administrator or his designate must call a meeting 
within five (5) College working days with the employee's 
immediate supervisor, the Grievance Chair or. his repre- 
sentative, and the employee if the employee wishes to attend. 


(c) Within five (5) College working days of this meeting, the 
senior administrator or his designate must, in writing, 
inform the parties to the grievance of his decision and the 
reason for the decision. 


Step Three 


(a) If the aggrieved party wishes to pursue the grievance beyond 
Step Two, the grievance will be submitted in writing to the 
Principal within five (5) College working days of che deci- 
sion of the senior administrator or his designate. 


(b) The Principal may meet with the partées ka $t, attempt’ to 
resolve the grievance but, in any c##¢, he wivail render his 
decision and the reasons for his deéisiéa in weiting within 
five (5) College working days of subwigwiow af ke grievance. 


Step Four 


If the aggrieved party wishes to pursue the grievance beyond Step 
Three, and the Agreement Committee’ has not rendered a written 
recommendation on the issues of the grievance, either party may, 
within five (5) College working days of the decision of the 
Principal call a meeting of the Agreement Committee. The Agree- 
ment Committee shall weet within five (5) College working days and 
shall, within ten (10} Goliege working days of the meeting, render 
in writing a recommendation, 
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7.3.5 


7.4 


7.5 


7.6 


Step Five 

If the aggrieved party wishes to pursue the grievance Seyood Step 
Four, the arbitration procedure (Article 8) may de. iwitiated: with- 
in ten (10) College working days of the date ‘oa which afi steps 
prior to Step Five are completed. 


If the Employer does not respond within the specified. éise. limits, 
the grievance shall proceed to the next step. 


Time Limit 


The time limits and/or the procedures fixed in this grievance 
procedure may be altered by mutual consent of the parties. 


No grievance shall be denied in the event the grievor errs in 
reference to the section of the Agreement cited. 


ie “3. 
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ARTICLE 8: ARBITRATION 


8.1 


8.3 


8.4 


8.5 


Arbitration of Grievance 
eee SON OF Mr ievance 


Any grievance may be referred to arbitration according to Article 
7.3.5 or to Section 96(1) of the Labour Code, after the grievance 
procedure has been exhausted as provided in Article 7. 


The party wishing to initiate arbitration shall notify the other 
in writing of the question(s) to be arbitrated and the name and 
address of its chosen representative on the arbitration board. 
After receiving such notice and statement, the other party shall, 
within eight (8) College working days, appoint its representative 
on the arbitration board and give notice in writing of such 
appointment to the other party. Such representatives shall 
endeavour to select a third member who shall be Chairman. Should 
the representatives fail to select such a third member within 
eight (8) College working days from the appointment of the last 
representative, either party may request the Minister of Labour of 
the Province of British Columbia to appoint a Chairman. Expenses 
and compensation of the representatives selected by the parties 
shall be borne by the respective parties. The ‘expenses and com- 
pensation of the Chairman shall be shared equally between the 
parties. 


Notwithstanding the provisions of Article 8.2 preceding, the 
parties may, by mutual agreement, refer _an unresolved dispute to 
the binding decision of a single arbitrator. In such instances, 
if the parties are unable to agree on a mutually acceptable 
arbitrator within eight (8) College working days of their joint 
decision to refer the matter to a single arbitrator, either party 
may ask the Minister of Labour to make the appointment. The 
expenses and compensation of a single arbitrator shall be shared 
equally between the parties. . a 
Within cen (10) College working days following the establishment 
of the board of arbitration, it shall report its decision on the 
grievance. The majority decision of the board shall be final and 
binding on all persons bound by this Agreement. 


Decision of the Arbitration Board 
ee AEDLEESCLON Soar 


(a) The decision of the arbitration board shall be final and 
binding on both parties. 


(b) The arbicration board shall not have the power to change this 
Agreement, or to alter, modify or amend any of its provi- 
sions. 
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ARTICLE 9: RATIFICATION GF AGREEEMENT 


The Association undertakes to submit this Agreement and any amend- 
ments subsequently made to it, and each Agreement negotiated pur-. 
suant to Section 6 herein which together constitute a collective 
agreement, to the members of the bargaining unit who are members 
of the Association, for ratification by a majority of those voting 
in a mail ballot or at a general meeting. 
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~ ABYRGCE AO: ENTRY INTO FORCE 


This Agreement and each Agreement negotiated pursuant to Section 6 
shall enter into force upon signature by the Chairman of the 
College Board and the President of the Faculty and Staff Associ- 
ation, following ratification by the College Board and ratifica- 
tion by the Association in accordance with Article 9 above. 


ee 





ARTICLE 11: 


AMENDMENTS 


Amendments to this Agreement may be ‘negotiated at any time where 
the parties jointly agree: 


(a) 


(b) 


(c) 


that legislation adopted by the Province of British Columbia 
or the Government of Canada subsequent to the signing date of 
this Ser eenent megenmitares immediate revisions to the 
AgERENENS ¥ ; 


' a me 


fewgl t unable to obtain: sufficient 
furtke tap west ibs, 4 yinents under the provisions of this 
Agreements gts 
a ae | 
that tor ay Stl stored iEhe Agreement requires amendment 
bet dége as other; Gifeumstankes not extant or contemplated as 
of. ca sditd ante of ae Agreement. 
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ARTICLE 12: EMPLOYEE RIGHTS 


12.1 


12.2 


12.3 


Personnel Records 


An employee desiring to view his own personnel record, ine dad te 
evaluation reports, employment record and financial ¥eeerd, wilt 
file a written request with his supervisor. The suserviger wild 
then arrange, within a reasonable period of time, Swe mist more 
than five (5) College working days; to review the employee's 
personnel file with the employee at @ time convenient to the em- 
ployee, the supervisor and the College. 


An employee's pet'sonnel file will not be opened to unauthorized 
personnel, exept with written permission of the employee. Un- 
authorized peysovinel shall be defined as all except the employee, 
the Principal, Senior Administrators, their Secretaries, Direc- 
tors, Payroll Supervisor, or person with a court order. 


An employee will be notified in writing within five (5) College 
working days whenever material or information (of a detrimental 
nature) is added to his personnel record. 


If an employse {$v re-evaluated pursuant to Article 15.2(c), the 
employee wil} ‘have the original evaluation permanently removed 
from his persaunel record if he so requests. 


Where appropriate, material will be removed from an employee's 
file in accordance with Article 16. 


Picket Line at College Premises 


The refusal of a member of the Association to cross a legal picket 
line established by a bona fide trade union will not, of itself, 
constitute a violation of this Agreement. 


Indemnity 


(a) The College will not seek indemnity against an employee, and 
will provide legal assistance to an employee (and will pay 
any judgement against the em@giuyex) for actions that result 
in a judgement against the Cxi}age or the employee, providing 
the employee was not acting {<u te#ntravention of established 
College policy and was acting in good faith as an agent of 
the College. In any event, the College will make a decision 
on whether or not to take action against an employee only 
after consultation with. concerned parties by means of an ad 
hoc joint committee. The joint committee shall consist of 
four (4) members, two (2) selected by the College and two (2) 
selected by the Association, 
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12.4 


£238 


(b) College employees engaged in conducting or assisting in the 
operation of Study Tours and other College sanctioned activi- 
ties as agents of the College are included in Clause 12.3(a). 
Upon request, the College shall provide each employee plan- 
ning to conduct or assist in the operation of a Study Tour or 
other College sanctioned activity with a copy of the appro- 
priate College insurance coverage and will make him aware of 
his protection and possible liability under the College 
insurance coverage. 


Academic Freedom . 


An employee is expected to be governed by his own discretion in 
the presentation of materials to patrons of the College; but, in 
the event that any disagreement or difference of opinion might 
arise over material or method of presentation, the College Board, 
which is responsible to the community as a whole, shall determine, 
after consultation with concerned parties by means of an ad hoc 
joint committee, whether the course or program will be offered, 
including those courses or programs offered by the Learning 


‘Resources Centre or requiring LRC materials. The joint committee 


shall consist of four (4) members, two (2) selected by the College 
and two (2) selected by the Association. 


Copyright 


(a) The copyright to all artistic, recorded or written work which 
ts created during the course of employment shall be retained 
by the employee throughout his lifetime, and upon his death 
by his heirs and/or assigns, except as noted in Sections 
12.5(b) and (c). When the stated conditions of employment or 
duties and responsibilities include the creation of specific 
artistic, recorded or written work, the copyright to such 
work shall be retained by the College. ; 


(b) The College shall have the right in perpetuity to use and 
revise, free of charge, any or all artistic, recorded or 
written work which was created by an employee during the 
course of employment at the College. This shall include the 
College's participation in a provincial television, tele- 
phone, or radio network for the purpose of distance educa- 
tion. If such work bears the name of an employee, the 
College will not alter, amend, or change in any way the said 
work without the consent of the employee. 


(c) Any costs incurred by the Employer in the production of 
artistic, recorded or written work by an employee will be 
recovered from the employee, should the employee hold the 
copyright for such work. In no case will the employee's 
liability for repayment of costs exceed the income received 
from the work. 


. ore - a | 


j7 . Ps 


- 20 - a 


gee Ae 


—— 


FSA Board 





12.6 Scholarships and Bursaries 


Scholarships, bursaries, or other grants that an. employee earns 
are his sole property. 
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ARTICLE 13: VACANCIES WITHIN THE BARGAINING UNIT 


13.1 


13.2 


1343 


13.4 


Vacancies 


(a) Wherever possible, regular positions will be created instead 
of a number of temporary positions. When possible, temporary 
positions will be combined to create regular positions. 


(b) Notice of all vacant or new positions for which the Associa- 
tion has bargaining authority shall be posted on designated 
College bulletin boards in each College centre and forwarded 
to any employee laid off within the previous nine (9) months, 
no later than the first date of an internal or external 
posting, whichever occurs first. 


(c) Posting of vacancies shall appear at least ten (10) College 
working days for faculty and directors, and five (5) College 
working days for staff, before the competition is closed. 
All vacancy postings shall include.salary range, summary of 
the position description, required ‘qualifications, hours of 
work, days off, work location: -and commencement date. 


(d) In the posting of a vacancy. ‘or: néw: position, the hours of 
work, including days off, ‘and. “the ‘work location may be 
subject to change consistent. with’ the, 6perational require- 
ments and the provisions of this Agreement. 


Temporary Vacancies 


(i) A temporary vacancy for a period of less than four (4) 
months may be filled by the Employer in consultation with 
the employees of the area. 


(ii) A temporary vacancy for a period of four (4) months or more 
will be filled as in Article 13 or through Acting in a 
Higher Capacity (21.2 or 22.2). If filled by 21.2 or 22.2, 
Article 13 will apply only within the responsible adminis~ 
trator's area. 


Employee Applicants 


An employee already on staff or on the lay-off list who applies 
for and meets the criteria of a vacant position shall be given 
preference over an outside applicant who is equally or less able 
to meet the criteria of the position. 


Unsuctessful Employee Applications 


Unsuccessful employee applicants for vacant positions will be 
notified in writing. An unsuccessful employee applicant may 
grieve, providing the grievance is brought within five (5) College 
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13.5 


13.6 


13.7 


working days of notice that the employee was unsuccessful in his 
application. 


Selection Advisory Committee 


The College shall supply the Grievance Chairman of the Associa- 
tion, or his representative, with a copy of the position posting 
at the same time that the position is posted. 


Appointment of employees will be made by the Employer after con- 
sultation with employees in the appropriate area with respect to 
the criteria of the candidates and applicants for the position. 


(a) Consultation shall take place through a Selection Advisory 
Committee. At least fifty percent (50%) of the membership of 
the Selection Advisory Committee shall be chosen by and from 
employees in the appropriate area. 


(b) The Association shall be responsible for providing the 
Employer with the name(s) of employee(s) appointed to the 
Selection Advisory Committee not later than the expiry date 
of the position vacancy posting. 


Appointment of Coordinators 


The appointment of Coordinators, their term of office, and com- 
pensation for the position will be determined by the Employer 
after consultation with employees from the department or program 
area in which the vacancy occurs. : 


Selection of Principal and Administrators 


The selection of the Principal and the administrators will be 
determined by the Employer after seeking the advice of employees 
selected by the Association with respect to the criteria of and 
candidates for the position. 
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ARTICLE 14: 


14.1 


14.2 


APPOINTMENTS 


Probationary Appointments Period 


All new appointees to staff positions will serve an initial proba~ 
tionary period of three (3) months for positions in pay groups one 
to three (1-3) inclusive, and six (6) months for positions in pay 
groups four to eight (4-8) inclusive; appointees to faculty and 
director positions will serve a one (1) year probationary period. 


(a) 


(b) 


During the initial probationary period, a probationary 
employee may be transferred, laid off or dismissed for any 
stated resson. 


If an employee is not reappointed in accordance with Article 
14.2, he will be deemed to have been dismissed and will be 
treated in accordance with the terms of Article 14.1(a). 


Staff Appointments and Reappointments 


(a) 


(b) 


Trial Periods 


Appointments and Reappointments 


Reappointment subsequent to the initial probationary period 
may be made for: 


Ci) a final three (3) month probationary period for em- 
ployees in pay groups one to three (1-3) inclusive, 
and six (6) months for employees in pay groups four 
to eight (4-8) inclusive, during which period the 
employee has complete access to grievance; OR 


(ii) a continuing appointment without term. 


In the case of a second probationary period, the employee 
shall be advised, at least two (2) weeks prior to the end of 
the period, of his reappointment and the terms thereof, or 
will be advised that the appointment will not be continued. 
Failure to continue an appointment or to reappoint may occur 
only when the employee has received unfavourable evaluation 
reports as in Article 15, or if the probationary employee has 
been laid off or dismissed prior to the end of the period of 
his probationary appointment. 


During the final probationary period, dismissal or lay off 
will occur only for just and reasonable cause, and will be 
accompanied by immediate written notice to the probationary 
employee, stating the reasons for and nature of the action. 





(i) At any time during a continuing appointment, if there 
is cause for concern about an employee's per formance 
jor hee 
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as a result of unfavourable evaluation reports or 
other just cause, the employee may be placed on a 
trial period not exceeding three (3) months for 
employees in pay groups one to three (1-3) inclusive, 
and not exceeding six (6) months for employees in pay 
groups four to eight (4-8) inclusive, with complete 
access to the grievance procedure. 


(ii) At the time of notification of placement on a trial 
period, the Employer shall provide written notice to 
the employee of the length of the trial period and 
the cause for concern about the employee's per form- 
ance, in order that the employee may have the oppor- 
tunity for assistance to improve his performance. 


(iii) At the end of the trial period, the employee shall be 
re-evaluated and, as a result of the re-evaluation, 
shall be returned to a continuing appointment without 
term unless there is cause for termination as per 
Article 16, or unless, by mutual agreement between 
the employee, the Employer, and the As#ariarion, a 
second trial period (not exceeding the Aims sil lowed 
for the first trial period) is considerad. a appro- 
priate alternative to termination. 


(iv) There shall be no more than one {i} txial period in 
succession, except as provided for in Article 
14.2(b) (iii). 

(v) There shall be no more than two (2) trial periods 


within any two (2) year period. 


14.3 Faculty and Director Appointments and Reappointments 


(a) 


(b) 


At least six (6) months prior to the completion of a faculty 
employee's or director's continuing appointment and at least 
three (3) months prior to the completion of a probationary or 
trial period appointment, the employee will be advised of his 
reappointment and the terms thereof, or will be advised that 
reappointment will not be made. Failure to reappoint may 
occur only when the employee has received unfavourable eval- 
uation reports as in Article 15. 


A reappointment subsequent to the initial probationary period 
may be made for: 


(i) a further one (1) year probationary period, during. 
which period the employee has complete access to 
grievance procedure; OR 


(ii) a continuing appointment of three (3) year term for 
positions funded from regular College money, or of up 
to three (3) years for positions not so funded. 
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14.4 


(c) 


(4) 


(e) 
(£) 


(a) 


(b) 


(ec) 
(d) 


A reappointment subsequent to a continuing appointment may be 
made for: 


(i) a one (1) year trial period with complete access to 
greivance procedure; OR 


(ii) a continuing appointment as in Article 14.3(b)(ii), 
above. 


At the time of notification of appointment to a second pro- 
bationary period or to a trial period, the Employer shall 
provide written notice to the employee of cause for concern 
about the employee's performance, in order that the employee 
may have the opportunity for assistance to improve his per~ 
formance. 


There shall be no more than one (1) trial period in suc- 
cession, ; 


There shall be no more than two (2) probationary periods. 


Transfers and Promotions 


The College encourages the concept of a career ladder. An 
employee who applies for and meets the criteria of a vacant 
position shall be given preference over an outside applicant 
who is equally or less able to meet the criteria of the 
position. 


If an employee on a continuing appointment is transferred or 
promoted to a staff position, he will serve a three (3) month 
trial period for positions in pay groups one (1) to three (3) 
inclusive, and six (6) months for positions in pay groups 
four (4) to six (6) inclusive. If an employee on a continu~ 
ing appointment is transferred or promoted to a faculty or 
director position, he will serve a one (1) year trial period. 


An employee will not be required to accept a promotion. 


If, during or upon completion of the trial period, the em~ 
ployee finds the job unsatisfactory, or his performance is 
unsatisfactory, he shall return to his former position if the 
position is still vacant or to another vacant position of 
equal salary range for which he meets the criteria. If: such 
return is not possible, every attempt shall be made to place 
the employee in another vacant position for which he meets 
the criteria. In any case, the employee shall have the 
rights of seniority under Article 18.4 in order to return to 
a position of equal salary range, or to be rehired in some 
other position for which he meets the criteria. 
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14.5 


Appointment to Administrative Position 


&@n administrative appointee from within the bargaining unit shall 
be replaced in his former position for a maximum of one (1) year 
by a term appointee. If the administrative appointee is re- 
appointed after his initial appointment, his vacated position 
shall be treated as a normal vacancy. If the administrative 
appointee is not reappointed after his initial appointment year, 
or if he declines such an appointment, he automatically returns to 


his former position without loss of seniority. and without loss of 
salary increment credit. 
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ARTICLE 15: 


15.1 


15.2 


1S. 


3 


EVALUATION 


This Article shall apply only to evaluation for the purposes of 
making reappointments and of continuing appointments. 


Purposes of Evaluation 


The purposes of evaluation are: 


(a) 


(b) 


to provide the employee with information that will enable him 
to monitor and improve job skills and effectiveness. 


to determine an employee's suitability for reappointment or 
continuing appointment. 


Evaluation Criteria and Procedures 


(a) 


(b) 


(c) 


(d) 


Evaluation criteria and procedures will be established by the 
administration in consultation with employees in the appro- 
priate area, and the Professional Development Committee and 
those employees being evaluated will be provided with a copy 
of the criteria and procedures to be used. The Professional 
Development Committee shall have the opportunity to review 
and advise with regard to the establishment of evaluation 
criteria and procedures. 


Evaluation reports shall be written and then discussed with 
the employee, at which time the employee will sign the report 
and may, within five (5) Gollege working days, enter a Memo~ 
randum into the evaluatian file. The evaluation report shall 
not be changed after tte employee has signed it. 


If re-evaluation is requested by the employee within ten (10) 
College working days of signing the evaluation report, the 
re-evaluation will be prepared by a person other than the 
person responsible for the immediately preceding report, and 
that person will be chosen by the Principal after consulta- 
tion with the Professional Development Committee. 


In the absence of an annual evaluation report, the employee's 
performance shall be deemed to be satisfactory for that year. 


Times for Evaluation 


(a) 
(b) 


Employees will be evaluated at least annually. 


An employee will be evaluated at least one (1) month prior to 
the date on which any notice is. due under the reappointment 
provisions of Articles 14.2, 14.3, and 14.4. All teaching 
faculty on probation, trial, or the last year of a continuing 
appointment with term will be evaluated at least two months 
prior to the end of the classes for the téaching year. 
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(c) An employee may request evaluation at any time. However, 
such requests may not occur more than twice in any one, cons. 
: o ety 

tract year, ee = 


15.4 Grieving Evaluation Reports 
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ARTICLE 16: TERMINATION AND DISCIPLINE 


16.0 


1.1 


16.2 


16.3 


16.4 


Preamble 


This Article provides. a formal method for the handling of disci- 
plinary procedures. Backs formal disciplinary measures as stated 
below are initiated, the Haployer should take all reasonable steps 
to discuss and resolve the issue with the employee. . 





Just Cause 


No employee shati be disciplined, suspended, or discharged except 
for just cause and only on the written authority of the Employer. 


Proof of Just Cause 


In all cases of discipline, suspension, and discharge, the proof 
of just cause shall rest with the Employer. 


Means of Discipline 


The means of discipline, in order of increasing severity, are: 


(i) written censure or hettér of reprimand; 

(ii) adverse evalustion reperts; 

(iii) trial periods as per Articles 14.2 and 14.3; 

(iv) withholding ar withdrawing .an increment as per 
Articles 21.7 or 22.3; 

(v) suspension; 

(vi) dismissal or termination. 

Procedure 


(a) When an employee is reprimanded for conduct which, if re- 
peated, may be grounds for suspension or dismissal, the 
employee shall, at the time of the reprimand and in -the 
presence of the shop steward, be verbally given the reason 
for the action and this reason will be confirmed in writing 
within five (5) College working days of the reprimand. 
Disciplinary actions shall be limited to the means listed in 
Article 16.3 above. All such material used to support a 
disciplinary action must be placed in the employee's person- 
nel file, and the employee must receive from the Employer 
copies of any. such documents being placed in his file, as per 
Article 12.1. All such documents shall be removed from the 
employee's file within eighteen (18) months of entry into it, 
provided there has been no further occurrence of the infrac~ 
tion requiring the discipline. The only exception shall be 
adverse evaluation reports which are not followed by a re- 
evaluation or a disciplinary action. 
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16.5 


16.6 


16.7 


(b) Suspension shall not exceed five (5) College working days, 
unless extended by mutual agreement of the College and the 
Association. An employee may not be transferred or demoted 
while under suspension. 


(c) When an employee is suspended or discharged, the reason for 

this action shall, in the presence of the Shop Steward, be 

' given verbally at the time of the suspension or discharge, 

and written confirmation of such reasons shall be forwarded 

to the employee and the Association within five (5) College 
working days following the suspension or discharge. 


Right to Grieve 


An employee considered by the Association to be wrongfully or 
unjustly disciplined, suspended, or discharged shall be entitled 
to recourse under Article 7, Grievance Procedure. All disciplin- 
ary actions are grievable. 


Use of Personnel File Material 
ee ES File Hateyual 


While the Employer may choose to keep written records of pre- 
disciplinary actions out of an employee's personnel file, the 
employee must have signed any such records and be aware of their 
being kept by the College. If such records are to be used in a 
disciplinary action, they must first be entered into the employ- 
ee‘s personnel file and the employee notified as per Article 12.1. 
Only material from an employee's personnel file may be used as 
documentation in a disciplinary action. 


Unjust Cause 


If, as a result of grievance, it is found that an employee has 
been suspended or discharged for unjust cause, the employee shall 
be reinstated to his former position without loss of seniority or 
benefits, and shall be compensated with full back pay for the time 
lost retroactive to the date of suspension or discharg#. 
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ARTICLE 17: SENIORITY 


17.1 


17.2 


Seniority Defined 


(i) Seniority is the total length of service with the College as 
a regular employee. Length of service as a regular part-time 
employee shall be determined on the basis of the number of 
months worked, i.e.,; one hundred and fifty-two (152) hours 
equals one (Ll) month. If an employee moves to one of the 
other groups of employees as defined under Article 1, with 
the exception of Type C employees, his total service time as 
recorded on the appropriate seniority list will be counted 
for seniority purposes. The College will. provide the 
Association with a seniority list not later than February 28 
of each calendar year. 


(ii) Type C employees shall accrue seniority in the same manner 
as other regular employees as pert (i) above, However, such 
seniority shall apply only to further Type C contracts 
within the same program for which the employee is qualified. 
The matter of qualification shall be decided by the Employer 
in consultation with the appropriate employees within the 
area. 


Type C employees shall not accrue seniority nor have in- 
ternal applicant status with regard to Type A or Type B ap~ 
pointments. The accrual of seniority and internal applicant 
status as per Article 13.3 shall only apply to further 
Type C appointments. 


Seniority During Leaves 


(a) A regular employee on approved leave of absence without pay 
shall maintain but not accrue seniority for leave periods in 
excess of twenty (20) cumulative calendar days in any one (1) 
calendar year. i 


Exceptions to the above may be wade parsuant to Articles 24.7 
and 25,7. oe 


(b) A regular employee on approved leave of absence with pay 
shall continue to accrue seniority. 


Loss of Seniority 
Except as provided in Article 17.4, a regular employee shall lose 


his seniority as a result of resignation or termination of employ- 
ment. ; 
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17.4 Seniority on Re-employment 


A regular employee who resigns and is re-employed as a regular 
employee within thirty (30) calendar days, or who is laid-off and 
re-employed as a regular employee within nine (9) months, shall be 
credited with his previously accrued seniority. 


17.5 Excluded Employees Entering the Bargaining Unit 


For the purpose of determining seniority, an excluded employee 


appointed to any position within the bargaining unit shall receive 
full credit for his years of service with the College. 
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ARTICLE 18: LAY-OFFS AND TECHNOLOGICAL CHANGE 


18.1 


Lay-Off Sequence 


Lay-off means the involuntary cessation of employment due to lack 
of _work_or reduction or discontinuation of services, but does not 
include dismissal, suspension, leave of absence or resignation. A 
‘reduction in the complement of faculty, director or staff posi- 
tions will only be effected for just and reasonable cause such as 
decreased enrollment, elimination of programs, Shortage of funds, 
Changes in methods of operation, or technological change. In such 
event: 


(a) Employees facing lay-off will, as specifically provided, 
continue to be covered by this Agreement. 


(b) Should it become necessary to lay off employees, the employee 
with the least seniority within the appropriate pay scale in 
the functional area or discipline, as the case may be, in 
which the lay-off is necessitated, will be the first laid 
off. Employees with seniority may displace less senior em- 
ployees providing, in the opinion of the Employer, they have 
the qualifications, abilities, and skills necessary to fill a 
position held by a less senior employee. Temporary employees 
will be the first laid off in reverse order of seniority. 
Next, Type C employees will be laid off in reverse order of 
seniority; then probationary employees will be laid off in 
reverse order of seniority. Thereafter, non-Type C, non- 
probationary, regular employees will be laid off in reverse 
order of seniority. 


(c) No regular employee in a functional area or discipline will 
be laid off until all temporary employees in that area have 
been laid off. ‘ 


(d) Except for Type C employees, avd-.only.. in~emengency: Circ um- 
stances beyond the control of the Emplayet, atteaet wae (1) 
month before lay-offs are recomasided ‘sy the Golege Board, 
the Association will be consulie#<and _wiil be.piven sompiete 
budgetary and other relevant inforsstioay ~~". iS 





. Sint * 

(e) Except for Type C employees, and-niy in emargency sige um- 
stances beyond the control of tie: Empicyer, a etufireuanloyee 
who is laid off will. receive “é¢ tesat twenty (20) @wilege 
working days' notice in writings fu -the case of Eaculey and 
director employees, at least four 14%} modths notice is writ- 
ing shall be given for. lay-off,:-and avery affort, shelt be 
made to have the date of lay-off Yuky ahetey | = 





18.2 


Technological Change 


(a) 


(b) 


Definition 


For purposes of this agreement, technological change shall be 


defined 


(i) 


(ii) 


a change in equipment or material or a significant 
change in procedure which results in the displacement 
of an employee Ehrough the elimination of his current 
position or # eUEreat position; 


a change in eguipmenti ar material or a significant 
change in pra¢tuxe which results in the change of a 
current posifics. #9 set an extent that the employ- 
ee's services are no Yonger required in the same 
capacity. 


In the event Eha@t ¢he Board decides to implement a techno- 


logical 
will 


(i) 


(ii) 


(iii) 


(iv) 


(v) 


change as defined in Article 18.2(a)(i), the Board 


offer the employee an existing equivalent vacant 
position. for which he is already qualified, if the 
employee is the successful candidate following the 
provisions of Article 13. 


offer the employee retraining for an equivalent 
vacant position if (i) above is not available and the 
employee is the successful candidate following the 
provisions of Article 13, During such retraining, 
the Board will pay the employee full salary, and the 
employee will continue to accumulate seniority. 


offer the employee retraining for a superior existing 
vacant position if (i) and (ii) above are not avail- 
able and the employee is the successful candidate 
following the provisions of Article 13. 


offer the employee six months' severance pay from the 
date of notice of lay-off if (i), (ii) and (iii) 
above are not available, or if the employee fails re- 
training. Lf an employee refuses an offer made by 
the Board in (i), (ii), or (iii) above, the employee 
shall either accept six (6) months pay from the date 
of notice of lay-off and waive the right to recall 
under Article 18.4, or he shall waive the six months' 
pay and shall be deemed to have been laid off, with 
the provisions of Article 18.4 applying. 


retraining costs in (ii) and (iii) above will be the 
responsibility of the Board. 
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18.3 


(c) Im the event that the Board decides to implement a techno~ 
logical change as defined in Article 18.2.(a)(ii), the Board 


will 

(i) offer retraining to the employés sffected, during 
which the Board will pay the employee full salary; 
the employee will continue to accumulate seniority, — 
and retraining costs will be the responsibility of 
the Board. F 

(ii) offer the employee an existing equivalent or aupertor 


vacant position for which he is already qualified, if 
the employee is the successful candidate following 
the provisions of Article 13. 


(iii) offer the employee six (6) months’ pay from the date 
of notice of lay-off, if (ii) above is not available 
or if the employee fails retraining. If an employee 
refuses an offer made by the Board in (i) or (ii) 
above, the employee shall either accept six (6) 
months pay from the date of notice of lay-off and 
waive the right to recall under Article 18.4, or he 
shall waive the six months pay and shall be deemed to 
have been laid off, with the provisions of Article 
18.4 applying. 


(d) The Board will notify the Association in writing at least 
four (4) months in advance of the Board's date of intended 
technological change. This notification shall include 


(i) the date and nature of the proposed ch#ugey 
(ii) the expected number, type and location of the 
employees affected. 


(e) The Board will notify the affected employee. Le weieine at 
least three (3) months in advance of the Soard*s ¢ate of 
intended technological change. 


(£) The Board will notify the employee in writing of its. offer 
according to Article 18.2(b), (c), and (e) thirty (30) days 
before implementation of the proposed technological change. 


(g) The affected employee will notify the College in writing 
within ten (10) College working days of his decision regard- 


ing the offer made by the Board. , 


Employee Records on Lay-Off 


, 


When an employee is laid off, his records and references shall 
state the nature and reason for the termination of the position, 
and will indicate that it was not for reason of unsatisfactory 
service. 
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18.4 


18.5 


18.6 


Recall 


Providing that an employee meets the criteria for a vacancy that 
arises subsequent to a lay-off, employees will be recalled, up to 
nine (9) months following lay-off, in the reverse order that lay- 
offs were effected. 


Technological Change Advisory Committee 


Within ten (10) College working days of receipt of the Board's 
notice regarding technological change, the Association will pro- 
vide the College with the names of mot more than three (3) Asso- 
ciation members who, along with not more than three (3) members of 
the Board, will act as an advisory committee to the College to 
discuss and recommend any actions necessary to ensure a satisfact~ 
ory implementation of technological change. Such meetings will be 
called within three (3) College working days of receipt of notifi- 
cation. 


Violation of Procedures 


In the event of a violation of the above stated procedures, such 
violation shall be dealt with in-accordance with the procedures 
outlined in Article 7.3 of this Agreement. 
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ARTICLE 19: 


19.1 


19.11 


19\.2 


WORKING CONDITIONS FOR STAFF EMPLOYEES 


Work Week 


Except where a modified work week has been implemented, the work 
week for regular full-time employees designated as “staff” shall 
be five (5) seven-hour (7-hr.) days, thirty-five (35) hours per 
work week, with no less than two (2) consecutive days off between 
work weeks. 


Modified Work Week 


(a) 


(b) 


(c) 


Shift Premiums 


A modified work week is an approved modification of the 
standard work week described in 19.1. Such weeks must: 


(i) average thirty-five (35) hours per week over a maxi- 
mum two (2) week period 


(ii) include a minimum of’ four (4) days per week 


A modified work week may arise at the written request of 
either the College or of the employee; however, an employee 
cannot be required to work a modified work week. 


The appropriate senior administrator shall use the following 
criteria in approving requests for a modified work week: 


(i) the daily work of the work area in which the staff 
member is employed shall be carried out; 


(ii) where the work area relates to other components of 
the College, the role of the work area shall not be 
diminished or diluted; 


(iii) no additional costs to the College shall result, for 
example, by reason of: 


- a requirement for additional staff; 
- paying overtime rates within approved hours. 








shift, when less than forty-eight (48) hours notice of 
change of shift was given the employee; 


(ii) for all hours worked on a "split" shift, i.e., a shift 
on which the employee is required to take an unpaid 
break or breaks totalling two (2) hours or more; 
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19.3 


19.4 


19.5 


(iii) for all hours a staff employee is assigned to work 
outside the hours of eight o'clock (8:00) a.m. to five 
o'clock (5:00) p.m., whether or not advance notice of 
the shift assignment was given. This provision will 
not apply where a staff employee has elected to work a 
flexible or modified work week which involves working 
outside the hours of eight o'clock (8:00) a.m. to five 
o'clock (5:00) p.m. 


(b) Definition of Shifts 
(i) The shift premium from 4:30 a.m. until 7:59 a.m. in- 
clusive, and 5:00 p.m. untsk. 2:39 p.m. inclusive, will 


be the afternoon rate. 


(ii) The shift premium from 9:06 gem. until 4:29 a.m. in- 
clusive will be the night rate. 


(c) Definition of Shift Premium 
For the period April 1, 1980 to March 31, 1981: 


(i) thirty cents (30¢) for the afternoon rate; 
(ii) thirty-five cents (35¢) for the night rate. 


For the period April 1, 1981 to March 31, 1982: 


(i) thirty-five cents (35¢) for the afternoon rate; 
(it) forty cents (40¢) for the night rate. 


Meal Periods 


An employee is entitled to a meal period of up to sixty (60) 
minutes, to be scheduled as close to the middle of the work day as 
possible. If, as the result of an emergency, the employee is re- 
quired to stay at his work station for the meal period, then the 
employee's work day shall be inclusive of that meal period. 


Rest Periods 

Regular full-time employees will be allowed two (2) fifteen (15) 
minute rest periods each work day -- one (1) in each half of the 
shift, i.e., one before and one after the meal period. 

Overtime © 

Overtime is work performed by a staff employee in excess of his 


scheduled daily hours, or in excess of seventy (70) bi-weekly 
hours of work. 
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19.5.1 


19.5.2 


19.5.3 


. 


Recording of Overtime 


Overtime must be authorized in advance by the appropriate super- 
visor, recorded on a time sheet, approved by the staff employee's 
immediate supervisor, and submitted to Payroll. 


Overtime Rates 


An employee shall be entitled to compensatiias for authorized 
overtime in excess of regularly scheduled daily or weekly hours. 
Overtime shall be compensated, in twenty (20) minute increments, 
at the rate of: 


(a) time and one-half (1 1/2 times) the staff employee's regular 
hourly vate for up to three (3) hours of overtime in any 
working day or eight (8) hours of overtime in a week; 


(b) time and one-half (1 1/2 times) the staff employee's regular 
hourly rate. for the first three (3) hours worked on the first 
day off of the employee's scheduled two (2) consecutive days 
off; ; 


(c) double time (2 times) the staff employee's regular hourly 
rate for any overtime worked in excess of three (3) hours 
overtime in any working day, or in excess of eight (8) hours 
overtime in a week; 


(d) double time (2 times) the staff employee's regular hourly 
rate for: 


(i) all. Hours in excess of three (3) hours on the em- 
pioyee's first scheduled day off; 


(ii) atl hours worked on the employee's second scheduled 
day off; 


(iii) all hours worked on a day the employee was scheduled 
to receive a statutory holiday or, where a holiday is 
rescheduled pursuant to Article 27.1.(b), on a sched- 
uled day off in lieu of a statutory holiday. 


Overtime rates will be calculated on base rates only, and not on 
shift premiums. 


Overtime Rights 
(a) A staff employee may refuse to work overtime, except in 


amergency circumstances when the Employer may require that 
ovextime be worked. 


(b) A staff employee shall not be required to take time off 
during regular hours to compensate for overtime worked. 
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19.5.4 


19.5.5 


19.6 


19.7 


By mutual agreement of the employee and his immediate super- 
visor, authorized overtime may be taken as time off in lieu 
of seks overtime. Where time off is taken in lieu of over- 
time, such time off will be taken at the equivalent time of 
the rate earned when the overtime was worked, and shall be 
taken at a mutually acceptable time which is convenient to 
the needs of the department, but no later than the completion 
of the employee's next scheduled regular vacation period or 
Marcel 31st following the vacation. 


fe) A méal break of one-half (1/2) hour paid at the applicable 
everfime rate shall be given to an employee if the overtime 
worked extends more than two (2) hours beyond the completion 
pf the employee's scheduled shift. 


Calculation of Overtime 


(a) For the purpose of calculating the hourly rate, an employee's 
monthly rate shall be divided by wna, hundred and fifty-two 
(152). 


(b) Should the hourly rate arrived at résuit in a fraction of one 
cent (1¢), it shall be taken to the next highest full cent. 


Allocation of Overtime 


Whenever practicable, overtime worked within a department shall be 
allocated among the employees within that department on an equi- 


_ table basis. 


Call Out 


(a) An employee cuiied out to work before the beginning of his 
work day or back &fter completing his work day, where such 
work is not cemtinuous with his regular shift, shall be paid 
for a minimum of four hours. 


(b) Cancellation of call out before the employee starts work 
shall result in a two (2) hour minimum at the applicable 
overtime rate. 


Staff Duties 


In addition to the duties outlined in the job description, staff 
duties may include, but not necessarily be limited*to, the fol- 
lowing: 


(a) approved professional development 
(b) travel, where an employee is required to work at a location 
other than the usual location. 


1 gs AE aS, 
le a TR 
4. - at ft (45 


19.8 


19.9 


Committee Participation 


In addition to the duties included in their jobs, staff members 
are encouraged to participate on College committees. Participa- 
tion in more than one (1) College committee whose activities 
require the employee to be absent from his regular duties requires 
approval of the appropriate senior administrator. The appropriate 
senior administrator shall provide the necessary preparation time 
for such committee work. 


Review of Job Duties 


(a) An employee may request that his supervisor review his job 
description to determine its adequacy. Such a request shall 
be in writing. The supervise shall review the job duties 
with the employee. After sxiiaalcation with the supervisor, 
the appropriate senior adéwinistrator shall give a written 
response to the employee within ten (10) College working days 
from the date the supervisor receives the request. 


(b) Lf the response recommends a change in the job description, 
the change shall be completed and the appropriate senior 
administrator shall approve or not approve in writing a 
change in the job description within ten (10) College working 
days of the decision to review. 


(c) If the senior administrator approves a change in the job des~ 
cription, he shall forward the appropriate material to the 
Job Classification Audit Committee within five (5) College 
working days. 


(d) An employee may grieve his job description. 
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ARTICLE 20: WORKING CONDITIONS FOR FACULTY EMPLOYEES AND DIRECTORS 
SRR EVE 6 EEE MELVTECO AND DIRECTORS 


20.0 


20.1 


General 


Employees will be expected to work regular schedules, with no less 
than two (2) consecutive days off per week, to meet the needs of 
the College in general and, specifically, of the functional area 
to which the faculty employee is assigned. 


In special circumstances, exceptions to the following guidelines 
may be made by the College after consultation with the employee 
affected and other employees in the area. 


Shift Work for Vocational Instruction 


(a) Definition of Shifts : 


(i) Day Shift: All hours worked on any shift which starts 
between 4:30 a.m. and 1:59 p.m. inclusive. 


(ii) Afternoon Shift: All hours worked on any shift which 
starts between 2:00 p.m. and 8:59 p.m. inclusive. 


(iii) Night Shift: All hours worked on any shift which 
starts between 9:00 p.m. and 4:29 a.m. inclusive. 


(b) Definition of Shift Premium 
For the period April 1, 1980 to March 31, 1981: 


(i) Thirty cents (30¢) for afternoon shift; 
(ii) Thirty-five cents (35¢) for night shift. 


For the period April 1, 1981 to March 31, 1982: 


(i) Thirty~five cents (35¢) for afternoon shift; 
(ii) Forty cents (404) for night shift. 


(c) Shift Premium Entitlement 


(i) All vocational instructors working on afternoon or 
night shift as defined in 20.1(a) above shall be paid 
the shift premium defined in 20.1(b) above. 

(ii) An instructs wwrking a full shift which begins be- 
tween 11:00 a.m. and 1:59 p.m. inclusive shall receive 
the afternoati shift premium for all hours worked after 
2:00 p.m. intlusive. 


(iii) Instructors working a modified work week who, by their 
own volition, choose to begin their shift at a time 
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20.2.1 


aS 


\ 


20.2.2: 


Se 


20.2.3 


J 


20.2.4 


aN 20.2.5 


which would ordinarily qualify them for a shift premi- 
um shall not be entitled to the premium, Instructors 
required to begin their shift at a time which would 
qualify them for a shift premium in accordance with 
the above provisions will receive the appropriate 
premium. : 


Work Load 


The course load for university transfer and technical instructors 
shall not exceed eight (8) courses (a course normally consisting 
of four (4) hours of instruction per week). The normal course 
load for science courses which include full laboratory responsi- 
bilities shall not exceed five (5) courses (a course. normally 
consisting of seven (7) hours of instruction per week). 


The instructor load for vocationally funded programs shall not 
normally exceed twenty-five (25) student contact hours per week. 
For those programs which currently have student contact hours 
exceeding twenty-five (25), the College will undertake to reduce 
this to twenty-five (25) hours per week over a two (2) year period 
commencing April 1, 1980. 


With the approval of the Dean, further provision may be made to 
enable curriculum and/or program development work to take place. 


Daily Limits 


A faculty employee shall not normally be required to have more 
than seven (7) class contact hours in any one (1) instructional 
day, and the length of the instructional day shall not normally 
exceed twelve (12) hours. The faculty employee shall not normally 
be expected to teach beth an evening section, and the first 
siaesiing block on the folléwite day. 


Weekly Limits 

The work week shall not normally include more than thirty-five 
(35) hours of assigned duty time during which an employee is 
required by the College to be at a specific location. 

Overloads 


No faculty employee shall be required to teach an overload. 


Class Size 


Class size shall not normally exceed thirty-five (35) except in 
lab courses where class size shall not normally exceed twenty-four 
(24), and in concinuous intake courses where class size shall not 
normally exceed eighteen (18). 
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20.2.6 


of ~. 


Faculty Duties 


In addition to instructional duties, a faculty wmplayee's duties 


may include, but not necessarily be limited to, the fallowing: 


(a) Approved professional development 

(b) Course preparation and revision 

(c) Student consultation and/or selection 

(d) Requisitioning supplies and equipment 

(e) Participation on College committees 

(£) Liaison with and supervision of College employees 
(g) Other related duties 


For university transfer and career/technical faculty, the duty 
year shall normally consist of the following: 


(i) Up to one (1) month approved non-instructional duty time 
for approved activities related to the preparation and 
revision of course and instructional material, and general 
College duties. 


(ii) One (1) month approved professional development time; 
(iii) Consecutive vacation time; 


Civ) The remainder of the year as assigned instructional duty 
time. 


Every other year, university transfer and career/technical faculty 
may be required to teach up to two (2) six (6) week courses or 
their equivalent during their professional development/non- 
instructional duty time as a part of their regular course load. 


In any event, no faculty member shall be required to teach during 
his professional development/non-instructional duty time for two 
(2) consecutive years. Furthermore, no faculty member shall be 
required to teach during his professional development/non- 
instructional duty time any course where enrollment does not meet 
stated minimums for fall and winter semester courses. Employees 
required to teach courses during his prefessional development /non- 
instructional duty time shall be notified at least four (4) months 
prior to the commencement of the couré2. 


For vocational faculty, the duty year shall normally consist of 
the following: 


(i) Assigned instructional duty time; 


(ii) The equivalent of one month for approved activities re- 
lated to course and instructional materials preparation 
and revision, professional development, and general 
College duties; 
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20.2.8 


20.3 


(iii) Vacation time (the scheduling of which will be based on 
the instructional needs of the College and the interests 
of the employees). 


For alt.other faculty, the duty year shall normally consist of the 
followang? SESS 





(i) eae to one {33-each approved professional development time 
(ii) consecutive vacation time 
(iii) the remainder of the year as assigned duty time. 


Course Preparation Limits 


A university transfer or career/technical faculty member shall not 
normally be required to prepare more than three (3) different 
courses per semester, or more than five (5) different courses per 
year. 


Exceptions 


Exceptions to the provisions regarding normal working conditions 
for faculty will be resolved upon recommendation of the appro- 
priate coordinator and approval of the Dean of Instruction. 


Working Conditions for Directors 


Directors shall normally work regular schedules of thirty-five 
(35) hour weeks, with no. less than two (2) consecutive days off 
per week, to meet the needs of their specific functional area and 
the College in general. 


Where the nature of the position requires evening or weekend work, 
thirty-five (35) hour work weeks will be taken as an average when 
determining the extra hours worked. The amount and the scheduling 
of compensatory time shall be mutually agreed upon by the senior 
administrator and the appropriate director. 


In addition to their regular duties, director employees have an 
obligation to participate in College-wide committees and to under~ 
take approved professional development. In order that they might 
fulfill the latter obligation, directors shall be granted time off 
by the appropriate senior administrator for approved professional 
development, as distinct from their annual vacation entitlement. 
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ARTICLE 21: 


21.1 


21.2 


21.3 


21.4 


STAFF WAGE RATES AND SALARY SCHEDULES 


Rates of Pay/Salary Schedules 


Employees will be paid wages or salaries in accordance with the 
Wage and Salary Schedules attached hereto and forming part of this 
Agreement. The indication of a pay group in the Schedules shall 
not bind the Employer to create or fill such pay groups. 


Acting in a Higher Capacity 


(a) 


(b) 


In the event an employee is directed to perform the principal 
duties of a higher paying position for a period in excess of 
five (5) College wazrkhing days, the employee shall receive an 
increase of ten percent {39%} of his rate of pay for the time 
in which he is actually serfmrsking the higher rated duties. 


If the major respongitil inion of the higher rated position 
are assigned to the employes, the rules of promotion will 
apply in determining the rete of pay. 


Rate of Pay on Temporary Assignment 
to a Lower Paid Position 


An employee temporarily assigned by the Employer to a position 
with a lower rate of pay shall maintain his regular rate of pay. 


Rate of Pay on Transfer or Promotion 


(a) 


(b) 


(c) 


(d) 


When an employee is permanently transferred to a lower paying 
position, the employee shall be paid at the increment rate 
for the new position that is immediately lower than that 
which he had been receiving. 


When an employee is transferred to another position which has 
the same -pay rate as the employee's former position, there 
shall be ag change in the employees rate of pay or increment 
anniversary date. 


When an employee is promoted to a higher paying position, the 
employee shall then receive the increment rate for the new 
position which is immediately higher than the increment rate 
the employee had received in his previous position. 


Transfers or promotions shall not affect an employee's incre- 
ment anniversary date, seniority, or entitlement to benefits, 
except as may otherwise specifically be provided in this 
Agreement. 
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Rate of Pay on, Ree Lodsi fication 


(a) 


(b) 


(co) 


(d) 


Where an, ‘employee! s position’ is _ weclassified to! Rt 
group, ‘he emplayee, «shall tnén be paid at the, nee 
whi hs iniméd Fatety higher. that he had previow y 














Bena position’ is. ‘wedhasgi fie "to a lower rated, pay: green, 
any incumbent employees shalt” continue to receive the ime 


‘ rate of) pay they \hag 2B en receiving, but will not receive any 


furcher’ ‘fcreménts Tor pay intreases until such time as the 
‘appropri; ite! service dn the reclassified position 
aoaed’s the | ee Fhe “pployee has been receiving. 

nectasdisizayiog ‘hath not Vises an employee's increment 
anniverséry “dateg seniority, or anciclement to benefits, 
except as y otherwise be -pepqgitioalty provided in this 
Agreement’. r | 4 





An enplayee! my’ grieve “improper, classification. 


sale rs 2 
Classification Rudi Commi tree | i 


(a) 


(b) 


(c) 


The Employer shall arrange for the training of three (3) 
representatives of the Association and three (3) representa- 
tives of the College administration in the job evaluation 
rating system employed by the College. The cost of training 
shall be shared equally between the Employer and the 
Association, 


All new positions falling within the classification provision 
of this Agreement shall be audited and shall be reviewed six 
(6) months later. For existing positions, the Committee 
shall audit a classification change only when there is a 
change in the job description. 


A joint Classification Audit Committee equally representing 
the Employer and the Association shall, at the request of 
either party, subject.;ta.4b) above, 


(i) convene to audit the classification assigned to any 
position falting within the classification provision 
of this Agreement; , 


(ii) make recommendations in writing to the Employer as may 
be necessary concerning the classification of any 
position falling within the classification provision 
of this Agreement. 






The Classification Audit Casiess 
the parties of the factors 
stage of the position class! 


ae shall endeavour to inform 
ed and the results of each 
“hon procedure. 
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21.6 


21.7 


(d) The Classification Audit Committee shall not exceed a total 
of six members, three appointed by and from the Association 
and three appointed by the Employer. Four members equally 
representing the Association and the Employer shall consti- 
tute a quorum. 


Regular Part-Time Employees 


Regular Part-time employees will be paid the same proportion of 
full salary that their assignment bears to regular full-time. 


Increment Anniversary 


(a) Employees will be eligible for placement on the next higher 
increment (up to maximum on their pay scale) as of the first 
day of the pay period following the anniversary of the em- 
ployee's entyy into service with the College. 


(b) An increment may be witheld or, in the case of an employee at 
maximum, withdrawn for less than satisfactory service based 
‘on the employee's evaluation report. 


(c) If an employee takes more thaa six (6) months of unpaid leave 
in any year, the @iployee’s inerement ansiversary date will 
be postponed one (1) full year; 


Pay-Days 
Employees shall be paié semi~manthly. fm empigyee's pay shall be 
issued to the employes at tis sormel place of work, or at such 
place as the employes msy reguwest im writing and the College 
approves, 


Schedules 


(a) The Staff Salary Schedule from April 1, 1980 to March 31, 
1981 shall be the following: 


Step Step Step Step Step 











1 2 3 4 5 Points 
Group 
1 851 890 933 978 1025 100-159 
& 933 978 1025 1072 1123 160-219 
3 1025 1072 1123 1177 1233 220-278 
& 1123 1177 1233 1292 1353 279-337 
g 1233 1292 1353 1417 1485 338-396 
6 1353 1417 1485 1554 1628 397-455 
7 1485 1554 1628 1706 1787 456-514 
8 1628 1706 1787 1872 1961 515-575 
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(b) The Staff Salary Schedule from April 


1982 shall be the following: 





Step 
1 
Grou 

I 919 
2 1008 
3 1107 
4 1213 
5 1332 
6 1461 
7 1604 
8 1758 


COLA 


Step 
2 





961 
1056 
1158 
1271 
1395 
1530 
1678 
1842 


Step 
3 





1008 
1107 
1213 
1332 
1461 
1604 
1758 
1930 


Step 
4 





1056 
1158 
1271 
1395 
1530 
1678 
1842 
2022 


S1- $2 


y 
1, 1981 to March 31, | © *e 


Step 
5 





1107 
1213 
1332 
1461 
1604 
1758 
1930 
2118 


Points 


100-159 
160-219 
220-278 
279-337 
338-396 
397-455 
456-514 
515~575 
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For each full one-tenth {3/40th) of one percent (1%) that the 
Consumer Price Index Vancouver has exceeded eight percent (8%) for 
1980 to February 28, 
direct increase of one-tenth (1/l10th) of one percent (1%) to the 
scale outlined in Article 21.9(b) above. 


the period March 1, 
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ARTICLE 22: FACULTY AND DIRECTORS' WAGE RATES AND SALARY SCHEDULES 


‘Rates of Pay/Salary Schedules 


Employees will be paid wages or salaries in accordance with the 
Wage and Salary Schedules attached hereto and forming part of this 
Agreement. 


Acting in a Higher Capacity 


(a) In the event an employee is directed to perform the principal 
duties of a higher paying position for a period in excess of 
five (5) College working days, the employee shall receive an 
increase of ten percent (10%) of his rate of pay for the time 
in which he is actually performing the higher rated duties. 


(b) If the major responsibilities of the higher rated position 
are- assigned to the employee, the rules of promotion will 
apply in determining the rate of pay. 


Increment Anniversary 


(a) Faculty will be eligible for placement on the next higher 
increment (up to maximum on their pay scale) as of August Ist 
of each year. 


(b) Directors will be eligible for placement on the next higher 
_increment (up to maximum on their pay scale) as of April Ist 
of each year. 

(c) An increment may be witheld or, in the case of an employee at 
maximum, withdrawn for less than satisfactory service, based 
on the employee's evaluation report. 


(d) I£ an employee takes more than six (6) months of unpaid leave 
in any year, the employee's increment auniversary date will 
be postponed one (1) full year. 


Additional Responsibilities 


A faculty member who accepts in writing special responsibilities 
such as serving as coordinator shall normally ke granted the 
release time necessary to fulfill those responsibilities. 
However, the appropriate Dean may, after consulfxtion with the 
coordination group, grant additional compensativi by salary 
adjustment when the normal duties and responsiblities defined in 
the coordinator's job description are exceeded. ; 


22.5 


22.6 


22.7.0 


Regular Part-Time Employees 


Regular part-time employees will be paid the same proportion of 
full salary that their assignment bears to regular full- time. 


Pay Days 


Faculty and directors’ salaries shall be paid in twelve (12) equal 
monthly installments. An employee's pay shall be issued to the 
employee at his place of werk, or at such place as the employee 
may request in writing and che Coliege approves. 


Schedules and Placement on. Sctiedules 
(a) There shat be two (2) walary sehedules for Faculty: 


(i) P or Provisional: Tekiporary or provisional placement 
fac tesa than the midgimum qualifications of the R 
Tagelar) Scale. 


(ii) % ‘gp Regulars Miniwum qualifications of Masters de- 
ee OS apprepriate jouyneyman certification and at 
“beast eighe €8) years journeyman experience, or equi- 
valent of either, shall have a base placement of Step 
1 (one). Minimum qualifications of Doctorate or ap~ 
propriate journeyman certification and at least fif- 
teen (15) years journeyman experience, or equivalent 
of either, shall have a base placement of Step 3 
(three). 






The Employer may, at its descretion, move an employee from 
Scale P to a position of equal or higher pay on Scale R. 


(b) Vocational teaching experience evaluated by the Employer as 
more than satisfactory shall be considered as equivalent 
journeyman experience under these provisions. 


(c) Initial placemment on the Salary Scale is not grievable. 


The .Employer may, with the consent of the employee, change 
the initial placement of the employee. 


(d) There shall be two (2) salary schedules for Directors: 
(i) D-I or Director LI: The Directors of the Learning 
Resources Centre, Vocational 


Education, and Career Education 


(ii) D-II or Director IL: The two Directors of Community 
Education 
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22.7.2 


REF 2 


Recognition of Previous Comparable Experience 


Previous comparable work experience as evaluated by the Employer 
shall be recognized at the rate of one (1) step for each year of 
full-time experience. Where such experience is recognized, teach- 
ing assistantships, laboratory experience, and related part-time 
experience shall be recagsiiaed. on a proportional basis not to ex- 
ceed point five (.5) to ane {2). Comparable work experience shall 
be determined by the Employer to a maximum of seven (7) additional 
steps. 


Schedules 


(a) The Faculty Salary Schedule from April 1, 1980 to March 31, 
1981 shall be the fh loving: 


E 














$19,030 = B20 Ss 
19,982 2 RE, SBS 
20,934... BBY 
21,885 23,789 
22,837 24,741 
25,693 
26,644 
27,596 
28,548 
29,500 
30,451 
31,403 
32,355 
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(b) The Faculty Salary Schedule from April 1, 1981 to March 31, 
1982 shall be the following: 


ad R 
Step 
1 $20,552 - $22,608 
2 21,580 23,636 34 943 
3 22,608 24,663 oy 
4 23,636 25,692 5: 
5 24,663 26,720 : er 
6 27,748 
7 28,775 4 
8 29,803 df} ZL 9% 2 
: Be od ‘£6 
ll 32,887 {9 530 
12 33,915 
13 34,943 
ipl - 53 - ape 
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22.7.3 Directors’ Schedules 


(a) The Directors' Salary Schedule shall be the following: 


# 


Scale 1 2 3 4 5 
D-I 1.00 1.05 1.10 11S 1.20 
D-II -90 .95 1.00 1.05 1,10 


Each of the Directors' Salary Scales has been assigned a 
factor range of five (5) steps. The reference salary rate 
shall-be the highest step of the highest scale of the faculty 
schedule. 


22.7.4 COLA 


For each full one-tenth (1/10th) of one percent (1%) that the 
Consumer Price Index Vancouver has exceeded eight percent (8%) for 
the. period March 1, 1980 to February 28, 1981, there shall be a 
direct increase of one-tenth (1/10th) of one percent (1%) to the 
scale outlined in Article 22.7.2(b). 
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ARTICLE 23: ALLOWANCES 


23.0 


23.1 


23.2 


23.3 


Travel Requirements 


An employee may be required, as part of his duties, to travel 
between the main College campuses, or to other locations within or 
outside the College region. Expenses for such travel required by 
the College, including reasonable accommodation and meal expenses 
in emergency situations, will be paid to employees in accordance 
with this Article. 


Mileage 


Employees required to use their own vehicles for College business 
will be reimbursed, effective April 1, 1980, at the rate of 
twenty-six and six-tenths cents (26.6¢) per mile, or sixteen and 
one-half cents (16.5¢) per kilometer. 


‘The College rate shall increase or decrease six-tenths of one cent 


($.006) for every plus or minus (+/~) four and four-tenths cents 
($.044) change in the cost per litre of gasoline over the cost as 
of March 31, 1980 (or one cent (1¢) for every twenty cent (20¢) 
change in the cost per gallon). 


The College will select, in consultation with the Association, one 
(1) supplier of gasoline as the source of price change informa- 
tion. Price levels will be monitored at the end of each month to 
determine whether the rate for the following months requires 
adjustment. : 


All mileage for which a claim is made must be approved by the 
employee's immediate supervisor. 


Meals and Accommodation 


An employee required to travel outside the College region on 
College business will be reimbursed for reasonable expenses for 
meals, accommodation and other legitimate requirements of the 
employee. Claims for such expenses must be accompanied by 
receipts. 


Transfer Allowances 


(a) The College shall pay for the initial move of household goods 
for those employees reassigned to another location at the 
College's request. The employee, where possible, will 
normally assign his household goods to the carrier who sub- 
mits the lowest of two competitive bids. 


(b) An employee shall not be transferred more frequently than 
every three (3) years, except by mutual agreement of Employer 
and employee. 
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(c) 


(d) 


An employee shall not be required to transfer from the loca~ 
tion to which he was originally assigned, if the work that he 
performed at that original location is to be continued. 


Notice of transfer must cotontaa with the regular notice of 
appointment. 
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ARTICLE 24: PROFESSIONAL DEVELOPMENT 


24.1 


24.2 


24.3 


Joint Intent re Professional Development 


It is mutually agreed that professional development is in the 
interest of both parties for the purpose of assisting employees to 
upgrade present skills and knowledge, adapt to new work methods 
and procedures, and prepare for career advancement within the 
College. 


Professional Development Funding 


To support the professional development program for employees, the 
College shall budget funds annually for professional develorment 
which shall be: 


(a) Not less than one point six percent (1.6%) of tHe fotal 
salary budget for employees within the batewiytze unit to 
support in-service professional development: sexivities and 
assisted exchange leaves as defined in Article: % 









{(b) Not less than (*) of the total salary budget for employees 
within the bargaining unit to support assisted educational 
leave as defined in Article 24.3. 


Classification of Professional Development 


There shall be four (4) categories of professional development: 


(a) In-service professional development, defined as time off at 
full pay for the purpose of attending conferences, workshops 
and other approved professional development activities which 
do not take the employee from regular duties for more than 
fifteen (15) consecutive College working days at a time. All 
employees within the bargaining unit shall be eligible for 
in-service professional development, and direct replacement 
costs for an employee undertaking such activities shall be 
paid out of the Professional Development Fund. 


b) Assisted educational leave, which shall be subdivided into 
two categories: 


(i) Assisted short-term educational leave, defined as leave 
of sixteen (16) to ninety (90) College working days, 
during which the employee shall receive full pay. An 
employee shall be eligible for assisted short-term 
educational leave after completion of the equivalent of 
three (3) years of continuous employment with the Col- 
lege since his initial appointment, or after completion 
of up to the equivalent of two (2) years continuous em- 


*See Appendix '"B" 
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(c) 


(d) 


ployment with the College since the end of his most 
recent assisted educational leave period. If the pre 
vious assisted short-term educational leave was less 
than the maximum, the waiting period for further eligi- 
bility shall be the appropriate fraction (to the near- 
est day) of two (2) years continuous employment with 
the College, as calculated on a straight pro-rata 
basis. 


(ii) Assisted long-term educational leave, defined as iaave 
of ninety-one (91) to two hundred (200) College working 
days, during which the employee shall receive seventy 
percent (70%) of full base pay, plus full Vacation pay 
when appropriate. An employee shall be eligible for 
assisted long-term educational leave after completion 
of the equivalent of five (5) years of continuous em- 
ployment with the College since his initial employment, 
or completion of up to the equivalent of five (5) years 
continuous employment with the College since the end of 
his most recent assisted educational leave period. If 
the previous assisted educational leave was less than 
the maximum, the waiting period for further eligibility 
shall be the appropriate fraction (to the nearest day) 
of five (5) years continuous employment with the 
College, as calculated on a straight pro-rata basis. 


Unassisted educational leave, defined as leave of sixteen 
(16) to 200 (two hundred) College working days, during which 
the employee shall not be paid. An employee shall be eli- 
gible for unassisted educational leave after completion of 
the equivalent of three (3) years continuous employment with 
the College since his initial appointment, or completion of 
the equivalent of up to two (2) years continuous employment 
with the College since the end of his most recent educational 
leave or exchange period. If the previous unassisted educa- 
tional leave was less than the maximum, the waiting period 
for further eligibility shall be the appropriate fraction (to 
the nearest day) of two (2) years continuous employment with 
the College, as calculated on a straight pro-rata basis. 


Assisted exchange leave, defined as leave at full base pay 
whereby a qualified employee, with his consent, is exchanged 
for a period of up to two hundred (200) College working days. 
An employee shall be eligible for exchange leave after com- 
pletion of the equivalent of three (3) years of continuous 
employment with the College since his initial employment or 
the equivalent of up to two (2) years of continuous employ- 
ment with the College since the end of his most recent edu- 
cational leave or exchange period. If the previous unassist- 
ed exchange leave was less than the maximum, the waiting 
period for further eligibility shall be tké apprupriate 
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24.4 


fraction (to the nearest day) of two (2) years continuous 
employment with the College, as calculated on a straight pro- 
rata basis. 


Professional development does not include time and money spent on 
regular College business, nor does the term include training or 
education required rather than recommended by the College. 


The Employer may refuse to grant leave to an employee where such 
leave would disrupt the operation of the College, as determined by 
the Employer within guidelines established by the Joint Profes- 
sional Development Committee, but this decision may be grieved by 
the employee. Such decisions regarding assisted exchange leaves 
shall be made in consultation with the appropriate employees in 
the affected area. 


Allocation of Professional Development Funds - 


(a) The administration and allocation of the professional devel- 
opment fund is the responsibility of the Joint Professional 
Development Committee which shall, in consultation with the 
applicant's senior administrator and having considered the 
needs of the department, accept, modify or reject an employ- 
ee's request -for funds and/or time. 


(b) The responsibility for accepting, modifying, or rejecting an 
application for assisted leave, unassisted leave, and ex~ 
change leave shall rest solely with the Joint Professional 
Development Committee and Shall not be delegated. However, 
the Joint Committeé way seek the advice of a sub-committee 
concerning such applications. Applications shall initially 
be judged on a pass/fail merit basis. The passing applica- 
tions shall then be cousidered according to the length of 
time the applicant ‘has been efigible for such leave. IE, 
after these two steps, mere applications are eligible than 
may be approved, the applications shali i judged according 
to the seniority of the applicants. 


(c) The College will, in consultation with the Association, 
establish an educational leave fund (ELF) as indicated in 
Article 24.2. This fund will be used to pay for the direct 
costs of replacement of an employee granted assisted educa~ 
tional leave. Such costs will be limited to salary and 
benefits (as described in Article 26 of this Agreement) of a 
replacement person or persons, and recruitment costs. 


If an employee granted assisted educational leave does not 

receive full salary due to an educational leave allowance of 

less than full salary, or due to rgeeipt of external support, 

then the portion of salary and benefits not paid to that 

employee will be contributed to. #i ELF. The ELF is a con- 

tinuing fund which shall carry avex sny surplus to the next 
budget year. ; , 
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24.5 


24.6 


24. 
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(d) Not less than fifty percent (50%) of the ELF shall be annu- 
ally allocated for short-term educational leave. Not less 
than forty percent (40%) of the ELF shall be annually allo- 
cated for long-term educational leave. 


(e) The annual allocation of the ELF between faculty and staff 
employees shall correspond to the proportions of faculty and 
staff salaries in the salary budget for employees within the 
bargaining unit. 


(£) At the request of the employee, up to ten percent (10%) of 
the total amount of an employee's pay during educational 
leave may be witheld by the College and claimed as a reim- 
bursement for expenses rather than as salary. At the end of 
the leave period the employee must submit receipts acceptable 
to the College in order to receive expense reimbursement. If 
less than the amount witheld is claimed as expenses, the bal- 
ance will be paid to the employee as salary. 


(g) Not more than oné thousand dollars ($1,000.00) for approved 
expenses related to leave shall be allocated in addition to 
his full salary to an employee granted assisted exchange 
leave. 


Composition of Joint Professional 
Development Committee 


The Joint Professional Development Cosmiintes shall consist of five 
(5) members appointed by the Collegé"# adifisietration, and five 
(5) members appointed by and from the Association. 


Employee Obligation 


An ewpleyee granted professional development leave may be required 
to @aintain contact with the Employer and to provide such informa- 
tion as will allow the Employer to determine whether or not the 
conditions of the leave have been met. An employee granted pro- 
fessional development leave may be required by the Employer to 
return to the College for a period equal to twice the length of 
the leave period, and to submit acceptable reports of his activi- 
ties to the Joint Professional Development Committee. An employee 


.who defaults on these conditions may be required to refund all or 


part of the amount paid on terms the Employer considers appropri- 
ate, Should the employee fail to return to the College or leave 
the College before completion of the full period of obligation, 
the maximum amount of repayment shall be pro-rated on the 
proportion of obligation unfulfilled. 


Status of Employee on 
Professional Development Leave 


An employee granted educational or exchange leave shall be re- 
garded as a full-time employee for the purpose of determining 
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24.9 


seniority and salary’ increments, except when the employee will 
receive an additional increment or promotion as a result of such 
activity. In this case, whether the employee continues to accrue 
seniority shall be at the discretion of the Employer. An employee 
granted educational or exchange leave shall be entitled to all 
benefits described in Article 26 of the Collective Agreement. 


On return from professional development leave, the employee is 
entitled to return to the same or equivalent position, except in 
the case of coordinators and supervisors who have no guarantee of 
reinstatement to their senior positions. 


External Assistance 


When sources of outside funding and College assistance to an 
employee granted professional development leave will exceed one 
hundred percent (100%) of the employee's full base pay, the 
College will adjust its assistance to the employee so that total 
earnings are equal to one hundred percent (100%) of fuli base pay. 


Definition of Professional 
Development Leave Period 


The professional development leave period is defined as a speci- 
fied number of College working days, excluding earned vacation 
time, during which the employee is relieved from all normal 
duties. For faculty employees, the leave period may include 
teaching duty time and all other non-teaching duty time except for 
earned vacation. 
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ARTICLE 25: 


25.1 


25.2 


25.3 


25.4 


LEAVES 


Association Leave 


Leave for Association business will be granted pursuant to Article 
2.6. 


Sick Leave 


Sick Leave is provided as a form of insurance against non- 
compensable injury or sickness which would otherwise result in 
income loss. 


Regular employees shall receive sick leave on the following basis: 


(a) Ten (10) days per year non-cumulative general sick leave at 
full pay. 


(b) Thirty (30) days per year non~cumulative illness or accident 
sick leave at full pay while under a doctor's care. 


(c) Thirty-one (31) to ninety-four (94) days illness or accident 
leave at seventy percent (70%) of full pay im accordance with 
the provisions of the Group Insurance Plan, 


(d) Seventy percent (70%) of full pay to age sixty-five (65) for 
total disability, in accordance with the provisions of the 
Group Insurance Plan. 


(e) Employees may be required to produce a medical statement 
verifying illness or accident. 


Bereavement Leave 


Bereavement leave of up to three (3) working days to insure 
against income interruption that would otherwise occur may be 
granted with pay in the event of a death in an employee's imme- 
diate family. For the purposes of this provision, immediate 
family shall be defined as an employee's parent, spouse, child, 
brother, sister, father-in-law or mother-in-law, grandparent: or 
grandchild. An employee may apply for more leave if circumstances 
require it. 


Leave for Court Appearances 


An employee shall continue to receive regular pay for any working 
day the employee is required to serve as a juror or witness. Any 
monies paid an employee by the Court for such service (except 
travel or meal allowances) will be turned over to the Employer. 
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25.7 


25.8 


Maternity Leave 


Employees will be granted maternity leave in accordance with the 
provisions of the Maternity Pistestion Act. Unpaid leave of 
absence to a maximum of one (i) year, including that provided 
under the terms of the said Act, shall be granted upon request in 
writing made not less than two (2) months prior to the commence- 
ment of the leave period, but shall, if applicable, coincide with 
semester periods. 


Leave for Professional Development Activity 
See Article 24 


General Leave 


Except as otherwise specified in the Agreement, upon application 
by an employee, he may be granted general leave for good and 
sufficient reason acceptable to the Employer. Employees re- 
questing such leave will file written application to the Principal 
who will determine, on the basis of the merits of the application 
and the College's operating situation: 


(a) whether such leave will be granted and, if so, 
(b) whether leave will be with or without pay, and 
(c) any other conditions of leave. 


The decision of the Principal on applications for general leave 
will be final and binding, and will not be subject to grievance 
procedure. 


Political Leave 
Ge Gres 
(a) Lf&an—employee is nominated as a candidate for election at 
the federal, provincial or municipal level, he es be 


entitled to leave of absence without pay to engage in the 
—e election campaign@)if the employee applies for such leave. 


This leave may be for a proportion of his regular duty load + 


haeh 
(b) If elected to full-time office, the eunlagan dare be eligible 


for leave of absence without pay for a period of one (1) 
___ year, and such leave Wy, “upon application, be renewed each 


year during his term of office, to a maximum of five (5) 


years) This—leave—mey—be— for a—proportioa—of—his—reputar 


(c) The employee shall give one (1) months' notice of his inten- 
tion to apply for a leave of absence under this section by 


not i fying—in—writing—the—appropri-ate—senior_administ.cator and 
a the-Association. 
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25.9 


25.10 


25.11 


(d) Such leave is, however, subject to the discretion of the 
Principal who will satisfy himself, in consultation with the 
department chairperson or appropriate administrative super- 
visor, that che College will not suffer unduly as a result. 


(e) A faculty employee teaching in the university transfer or 
career/technical areas returning from political leave shall 
re-enter at the beginning of the next recognized semester.’ 
Other employees returning from political leave shall re-enter 
at the College's earliest convenience, but not later than 
four (4) months from the date of the employee's written 
notification to re-enter. 


Special Leave 


An employee may be granted leave of absence with pay for up to.a 
total of three (3) days per year for the following reasons: 


(a) paternity leave 

(b) adoption leave 

(c) household emergency 
(d) family illness 


Benefits 


See Article 26.6 


Notification to Re-Enter 


An employee shall provide notification in writing by March 31 of 
his intent to re-enter from leave taken under 24.3(b)(ii), (c) and 
(d), Leave for Professional Development Activity, 25.7, General 
Leave, and 25.8, Political Leave. 


If an employee on leave fails to submit notification of intent to 
re-enter by March 31, the Employer may deaa that employee to have 
resigned <5 : 


oh abssnee 2without pay com- 


(a) on the date upon which leave 
menced, or : 
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(b) on the date upon which leave of vaeence with pay expires. 
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ARTICLE 26: BENEFITS 


26.1 


26.2 


26.3 


26.4 


26.5 


Benefit Coverage 


Regular employees shall receive benefits as hereinafter set out: 


Group Life Insurance 


The Employer shall pay one-half (1/2) the premium cost of a 
mutually acceptable Group Life Insurance Policy providing coverage 
‘at least equal to that in effect as of the signing date of this 
Agreement. 


Medical Insurance and Extended Health Benefits 


The Employer shall pay one-half (1/2) the premium cost of the 
Medical Services Plan of British Columbia, including mutually 
acceptable Extended Health Benefit coverage, for all regular 
employees, and dependents of employees, providing they are 
classified as dependents for income tax purposes. 


The employee may cover persons other than dependents if a plan 
agrees and if the employee pays the full cost of the premiums for 
non-dependents through payroll deduction. 


Dental Plan 


The College shall provide by October 1, 1980 a dental plan -pro-~ 
viding a percentage payment for services equal to or better than 
the following: 


Plan A: 100% 
Plan B: 50% 
Plan C: 50% 


For the period of the contract, the choice of carrier will be 
agreed upon by the College and the Association, and the primary 
considerations in selecting a carrier shall be: 


(a) provision of the outlined benefits at the lowest cost; 
(b) provision of a suitable claim payment scheme. 


For the period October 1, 1980 to March 31, 1981, the Employer. 
shall pay one-quarter (1/4) of the premium cost of a mutually 
acceptable dental plan, and for the period April 1, 1981 to March 
31, 1982 shall pay one-half (1/2) of the said cost. 


Pensions 


(a) Type C employees with at least one (1) previous Type C 
appointment are eligible for participation in the appropriate 
pension plan, 
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(b) All eligible regular employees, except Type C employees, must 
participate in the appropriate pension plan, except as pro~ 
vided by the plans. 


26.6 Benefit Coverage During Leave 
of Absence Without Pay 


An employee on leave of absence without pay is entitled to main- 
tain his portion of premiums for medical, extended health, dental, 
or group life insurance, or for any other benefits. If he does 
so, the Employer shall pay its share of the premium for the first 
twenty (20) working days only. 
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ARTICLE 27: 


27.1 


27.2 


STATUTORY HOLIDAYS AND ANNUAL VACATIONS 


Statutory Holidays 


(a) 


(b) 


(c) 


(a) 


Regular employees will be granted a day off, with pay, for 
each of the following holidays: 


New Years Day Labour Day 

Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Dominion Day Beking Day 

B.C. Day 


and any other general statutory beliday proclaimed by the 
Federal or Provincial Governments, 


When one of the statutdry hélidays noted in (a) falls on one 
of an employee's days of rest, the ewpicyee is entitled to 
such statutory holiday on his. next vcagularly scheduled work 
day, unless the holiday is proclaimed ag being observed on 
some other day. 


When one of the statutory holidays noted im (s) preceding 
falls on a regularly scheduled working day during Gm @i- 
ployee's annual vacation, the employee shalt Ss granted an 
additional day's vacation. 


Annual Vacations 


Regular staff employees shall be granted paid amusl vace= 
tions as follows, with years of continuous service calculated 
as of the anniversary of the employee's entry into sertics 
with the College. 


(i) Less than one (1) year of continuous service: one and 
one-quarter (1 1/4) days off for each completed month 
of service to a maximum of fifteen (15) days, with pay 
at the rate of six percent (6%) of regular pay earned 
to July 1. 


(ii) One (1) completed year of continuous service through 
four (4) completed years of service: fifteen (15) 
working days annual vacation. 


(iii) Five (5) completed years of continuous service: 
twenty (20) working days annual vacation. 


The vacation year shall begin July 2 and end June 30 of the 
year following. In the fifth vear, employees whose service 
entry date falls between July 1 and June 30 shall be granted 
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(b) 


(c) 


a pro-rated vacation allowance based on the portion of the 
year between their service entry date and the end of the 
vacation year. : 


(i) 


(ii) 


(i) 


(ii) 


Regular faculty employees with one (1) or more years 
completed continuous service as of July 1 shall be 
granted forty (40) working days vacation. 


Regular faculty employees with less than one (1) com- 
pleted year of continuous service as of July 1 shall 
be granted three and one-third (3 1/3) days vacation 
for each completed month of service, to a maximum of 
forty (40) days, with pay at the rate of sixteen per- 
cent (16%) of regular earnings to July l. 


Regular director employees with one (1) or more years 
completed continuous service as of July 1 shall be 
granted thirty (30) working days vacation. 


Regular director employees with less than one (1) 
completed year of continuous service as of July 1 
shall be granted two and one-half (2 1/2) days vaca- 
tion for each completed month of service, to a maximum 
of thirty (30) days, with pay at the rate of twelve 
percent (12%) of regular earnings to July l. 
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ARTICLE 28:. 


28.1 (a) 


(b) 


(c) 


(d) 


28.2 


Policy matters under consideration by the Employer shall, 


AGREEMENT COMMITTEE 


The Agreement Committee shall be composed of two (2) repre- 
sentatives of the Employer and two (2) representatives of the 
Association, provided that alternate representatives may be 
appointed from time to time. If possible, at least one (1) 
of the representatives of the Employer and at least one (1) 
of the representatives of the Association will have been 
members of their respective Negotiating Committees for this 
Agreement. 


The Committee shall be constituted within one (1) month of 
the signing of the Agreement, and shall continue for the 
duration of this Agreement. 


The Committee shall meet as often as is necessary, at the 
request of either party, to discuss and make recommendations 
on problems of Agreement interpretation and other matters of 
Employer~employee relations arising out of this Agreement, 
and to act in the grievance procedure as herein provided. 
The initial meeting of the Committee shall be at the call of 
the Chairman, and the first order of business of that meeting 
shall be to formulate the terms of reference of the Commit- 
tee, 


The first Chaizmas of the Committee shall be a representative 
of the Assosisticn, who shall serve for a period of six (6) 
months from ti date of signing the Agreement. The Chairman 
for the next six (6) months shall be a representative of the 
Employer, and the Chairmen thereafter shall alternate for 
each six (6) month period. 





The Chairman of the Committee shall be entitled to vote. 


upon 


request by either party, be reviewed by the Agreement Committee in 
order to establish whether such policy matters may be interpreted 
as being in conflict with the Agreement. 


28.3 


In order to give appropriate consideration to policy statements, 


the Agreement Committee shall be provided by the Administration 


with all necessary 


information regarding the general procedures 


which will be used to implement proposed College policy. 
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ARTICLE 29: LABOUR-MANAGEMENT COMMITTEE 


29.0 








A committee not exceeding four (4) members equally rept 
the Employer and the Association shall be struck for thi f 
of discussing items of mutual interest as they arise. [urkng “the 
term of this Agreement, the committee shall meet at least once 
every sixty (60) days. 


Meetings of the Labour~Management Committee shall normally be 
scheduled within the College timetable, Extraordinary meetings 
may occur at the call of either party. 


iR@OF the parties hereto have hereunto set their hand this 
day of June , 1980. 


SIGNED, SEALED AND DELIVERED THE FRASER VALLEY COLLEGE BOARD 


in the presence of: 


PRL 


D. Ross Belsher, Vice-Chairman 


SIGNED, SEALED AND DELIVERED THE FRASER VALLEY COLLEGE 
in the presence of: FACULTY AND STAFF ASSOCIATION 
7 
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R. Doug McDowell, Chairman 

FSA Contract Committee 
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Kevin Busswood, President 
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APPENDIX "A" 


Type C Appointments 


Method of Salary Calculation 


Teaching and Non-Teaching Faculty: 


GP = AS X (TP + PT) X HPF 
12 


Staff: 


GP = MS X CP X HPF 
152 


Benefit Package: 
Includes all benefits except pension plan. Option to participate 


(where the insurer's rules can be met), or to take equivalent in 
dollars at a percent of gross pay (2% for faculty, 2.5% for staff). 
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PT Standard Preparation and Development Time: Ten percent (10%) 
additional time above the teaching period (TP) will be added 
to every "C" contract to cover standard preparation and de- 
velopment time. 


Note: Where a vocational instructor does not qualify for Type 
"c", but where program requires development work, etc., 
additional time may be provided which may result in 
eligibility for a Type C contract. In this case, the 
ten percent additional time would not be added since 
development time is already being paid. 


HPF Holiday Pay Factor (annual vacation): 

*for Faculty positions, fifteen percent (15%) will be paid for 
the first two years, and twenty percent (270%) in the third 
and subsequent years. 

*For Staff positions, six percent (6%) will be paid. 
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APPENDIX "B" 


Letter of Agreement 


ARTICLE 24: PROFESSLONAL DEVELOPMENT 


Since the Employer and the Association agree that paid educational 
leave is of interest to both parties and requires serious study 
for a viable means of funding such leave, the parties agree to 
establish a four (4) person committee of equal membership to bring 
forth recommendations regarding funding on or before December 31, 


1980. Article 24 shall be opened for further negotiation during 
January, 1981. 


IN WITNESS WHEREOF the parties hereto have hereunto set their hand this 
27th day of June , ‘ , 1980. 


SIGNED, SEALED AND DELIVERED THE FRASER VALLEY COLLEGE BOARD 
in the presence of: 


D. Ross Belsher, Vice-Chairman 





SICNED, SEALED AND DELIVERED THE FRASER VALLEY Ci ask 
in the presence of: FACULTY AND STAFF &S204;7ATION 
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R. Doug McDowell, Chairman 
FSA Contract Committee 


yAre fog bt 


- 72- ris rs oo 
> <O 


FSA Board 


